
	

	Position Title
	Rural Generalist – Emergency Medicine

	Position Number
	New

	Department
	Medical Services

	Classification
	Negotiable (depending on experience)

	Agreement 
	Medical Specialists (Victorian Public Health Sector) (AMA Victoria/ASMOF) – (Single Interest Employers) Enterprise Agreement 2022-2026    

	Reports to:
	Director Medical Services (DMS)
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Position Purpose:
The Rural Generalist is responsible for providing safe, effective and efficient clinical care of in-patients or those attending the Urgent Care Centre (UCC), is a member of the ‘Code Blue’ response team in the Ararat Hospital, and cares for patients and residents of the East Grampians Health Service (EGHS) at Ararat and Willaura Campuses.  
As a member of the Medical Services team, the appointee will both oversee and contribute to the overall performance of the team consistent with EGHS values, visions and objectives.

Department / Unit Specific Overview
Medical Services Department manages Visiting Medical Officers, Medical Specialists, Registrars and Interns across all areas of EGHS. Our Medical Services team make a significant contribution to improving the health and wellbeing of the local communities within the EGHS catchment area and are valued members of a dynamic rural health care team that provides quality and culturally appropriate medical services.
EGHS has a 29-bed inpatient unit (IPU), including 3 obstetric beds. We offer a wide range of clinical services located at the main Ararat campus, including oncology and dialysis. The inpatient unit accommodates medical, surgical, paediatric, perioperative, midwifery and palliative care patients. EGHS delivers approximately 150 babies per year, has Level 3 obstetric capability with 2 theatres and 6 day-procedure beds available in our newly refurbished surgical complex. 
EGHS has a 24-hour UCC supported by the local GP clinic and hospital staff. Other acute services provided include an on-site pathology laboratory and a newly refurbished Medical Imaging Department that offers an extensive range of imaging services.

Our Values 
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	Integrity
	We value integrity, honesty and respect in all relationships
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	Excellence
	We value excellence as the appropriate standard for all services and practices
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	Community
	We respect the dignity and rights of our community and    acknowledge their beliefs, regardless of their cultural, spiritual or socioeconomic background
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	Working Together
	We value equally all people who make a contribution to EGHS to achieve shared goals
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	Learning Culture
	We strive to continually lead and develop through education, training, mentoring and by teaching others.



Organisational Context
EGHS is a rural health service located in Ararat and Willaura in Western Victoria. EGHS is an integral part of a thriving community and is committed to providing quality health and wellbeing services to people of all backgrounds. 

Serving a diverse community, EGHS delivers an extensive range of acute, residential, home and community based services. We strive to continually improve our services to best meet the needs of our patients, consumers and the community.

Our Vision
East Grampians Health Service will improve the health, wellbeing and the quality of life for our community.

Our Purpose
To meet people’s health needs through leadership, strong partnerships and wise use of resources.

Strategic Actions
See Strategic Plan 2023 – 2027.
Organisational Responsibilities 
· Be aware of and work in accordance with EGHS policies and procedures, including:
Victorian Public Sector - Code of Conduct 
Confidentiality, Security and Management of Information - SOPP 24.02
Hand Hygiene - SOPP 70.18
Occupational Health and Safety - SOPP 72.09
Person Centred Care - SOPP 60.20
Safety - SOPP 72.13
Performance Development policy - SOPP 35.27
Risk Management - SOPP 74.01
Child Safe – SOPP 57.24 
· Be respectful of the needs of patients, consumers, visitors and other staff and maintain a professional approach in all interactions, creating exceptional experiences.
· Be aware of the National Safety and Quality Health Service Standards and all other standards as it relates to your area of work and associated accreditation.
· Undertake other duties as directed that meet relevant standards and recognised practice.
· Agree to provide evidence of a valid employment Working with Children Check and provide the necessary details for EGHS to undertake a national Police check. Also provide a National Disability Insurance Scheme (NDIS) worker check or the necessary details (if required). 
· Identify and report incidents, potential for error and near misses and supports staff to learn how to improve the knowledge systems and processes to create a safe and supportive environment for staff and patients, consumers and visitors
· Contribute to a positive and supportive learning culture and environment for health professional students and learners at all levels.
· Participate in all mandatory education and orientation sessions as outlined by EGHS.

EGHS is an equal opportunity employer and is committed to providing for its employees a work environment which is free of harassment or discrimination. 

EGHS reserves the right to modify position descriptions as required. Staff will be consulted when this occurs.
Responsibilities and Major Activities 
Key Responsibilities
This position’s primary responsibilities are to ensure that contemporary and comprehensive health care is readily available to the members of the public through: 
· Providing high quality timely clinical care.
· To patients attending Urgent Care Centre.
· Admitted in-patients as required.
· Residential Aged Care residents as required.
· As a member of ‘Code Blue’ team.
· Ensure compliance with EGHS with workplace policies, procedures and guidelines 
· Participate as require in quality improvement activities, research, complaints and incident management and support and teaching of junior staff.
· Ensure complete and accurate clinical documentation and timely discharge summaries.
· Participate as require in appropriate administrative task as related to their role.

Key Performance Indicators 
Key performance measures are how you demonstrate meeting the responsibilities of the position. These measures will be used as a part of the Personal Development Plan (PDP) to be commenced within the first six months of appointment and then reviewed on an annual basis. 
· Demonstrates practice within the Vision, Mission and Values of EGHS.
· Provides high quality timely clinical care
· Demonstrates leadership and application of knowledge to operate within the agreed budget for the Department and facility and the organisation’s Financial Management framework.
· Demonstrates understanding, application of knowledge and implementation of the organisation’s clinical governance framework to ensure the provision of high-quality health care through continuous improvement.
· Demonstrates commitment to personal and professional development and participate as an active member of a team.
· Demonstrates knowledge and application of skills to ensure the organisation’s information management goals are met.
· Demonstrates knowledge and understanding of legislation and maintenance of a safe environment for employees, consumers and visitors
Key Selection Criteria 

Essential Criteria:  You will be someone who can demonstrate the following: 
· Skilled in independent emergency medicine. 
· Ability to function in a multidisciplinary team and to provide leadership within the team. 
· Experience in education and training of medical staff and/or medical students. 
· High level of communication skills in clinical practice and corporate functions. 
· Commitment to improving standards and quality of health care and patient safety within the hospital and community. 
· Ability to organise and work without supervision.
· Ability to maintain up to date knowledge and skills. 
Mandatory Qualifications
The essential requirements for this role are: 
· Hold registration as a Medical Practitioner with AHPRA.
· FRACGP/ FACRRM or equivalent
· Appointment as a Rural Generalist – Emergency Medicine
· Demonstrated advanced skills in emergency medicine
· The position requires the incumbent to undergo the credentialing and scope of clinical practice process in accordance with EGHS policy. 
· You are required to maintain the credentials which the employer determines are necessary for you to perform your duties within the scope of your clinical practice. 
· The successful applicant will be appointed at Specialist classifications Level based on seniority according to the Victorian Specialist EBA (Medical Specialists (Victorian Public Health Sector) (AMA Victoria/ASMOF) (Single interest Employers) Enterprise Agreement 2022-2026)

Specific working conditions
· The position may require the incumbent to be rostered outside of “ordinary hours” 
· The position require Rural Generalist skills as the incumbent will need to fulfil clinical duty &/or on-call requirements in UCC and/or Obstetrics and/or Anaesthetics in line with their approved scope of clinical practice. 
· The applicant must be able to work independently and unsupervised in their advanced skill and in the UCC.
· Appointees may be required to work all shifts in accordance with the unit roster
· This position requires the incumbent to operate a ‘C’ Class Drivers Licence. An appropriate licence endorsement to operate this type of vehicle is required. Proof of this endorsement must be provided before commencement of duty. 
· Travel between the EGHS campuses will be a requirement of this position 


Employee Obligations 
Must comply to having or completion of:
· Vaccinated against, and remain vaccinated against, certain vaccine preventable diseases (VPD) Vaccinated against COVID-19 
· EGHS credentialing requires seeking a criminal conviction record report from the Australian Federal Police; WWCC and NDIS check and conduct previous employment and referee checks. 
· Pre-employment screening, including criminal history and discipline history checks, will be undertaken on persons recommended for employment. 
· Employees who are appointed to EGHS may be required to undertake a period of probation appropriate to the appointment. 
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