
	

	Position Title
	Health Promotion Officer

	Position Number
	N6028

	Department
	Community Services

	Classification
	Dependent on qualifications and experience

	Agreement
	Dependent on qualifications and experience

	Reports to:
	Director Community Services
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Position Purpose:
Improve the health and wellbeing of people in the Ararat Rural City’s catchment, using a social model of health, focussing on:
· Improving health inequalities and inequities for the local population through the development and support of local partnerships
· Working within the Department of Families, Fairness and Housing (DFFH) prevention framework.
· Contributing to the development, implementation and evaluation of the Regional Prevention Plan while considering the local Municipal Health and Wellbeing Plan and regional health priorities.
· Support for the Smiles for Miles and staff wellbeing programs


Department / Unit Specific Overview
East Grampians Health Service aims to meet the needs of the community by offering a vast array of services based at the community health centre in Ararat. We offer outreach services to Willaura as well as the Bush Nursing Centres in Lake Bolac and Elmhurst. Our services include Dental, Physiotherapy, Exercise Physiology, Occupational Therapy, Podiatry, Speech Pathology, Dietetics, Diabetes Education, Social Work and Health Promotion.  These services support other clinical areas including our acute and residential aged care patients.
The Community Health Centre also provides consulting space for visiting doctors, health professionals and the region’s Maternal Child Health Nurses. 


Our Values 
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	Integrity
	We value integrity, honesty and respect in all relationships
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	Excellence
	We value excellence as the appropriate standard for all services and practices
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	Community
	We respect the dignity and rights of our community and    acknowledge their beliefs, regardless of their cultural, spiritual or socioeconomic background
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	Working Together
	We value equally all people who make a contribution to EGHS to achieve shared goals
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	Learning Culture
	We strive to continually lead and develop through education, training, mentoring and by teaching others.



Organisational Context
East Grampians Health Service (EGHS) is a rural health service located in Ararat and Willaura in Western Victoria. EGHS is an integral part of a thriving community and is committed to providing quality health and wellbeing services to people of all backgrounds. 

Serving a diverse community, EGHS delivers an extensive range of acute, residential, home and community based services. We strive to continually improve our services to best meet the needs of our patients, consumers and the community.

Our Vision
East Grampians Health Service will improve the health, wellbeing and the quality of life for our community.

Our Purpose
To meet people’s health needs through leadership, strong partnerships and wise use of resources.

Strategic Actions
See Strategic Plan 2023 – 2027.
Organisational Responsibilities 
· Be aware of and work in accordance with EGHS policies and procedures, including:
Victorian Public Sector - Code of Conduct 
Confidentiality, Security and Management of Information - SOPP 24.02
Hand Hygiene - SOPP 70.18
Occupational Health and Safety - SOPP 72.09
Person Centred Care - SOPP 60.20
Safety - SOPP 72.13
Performance Development policy - SOPP 35.27
Risk Management - SOPP 74.01
Child Safe – SOPP 57.24 
· Be respectful of the needs of patients, consumers, visitors and other staff and maintain a professional approach in all interactions, creating exceptional experiences.
· Be aware of the National Safety and Quality Health Service Standards and all other standards as it relates to your area of work and associated accreditation.
· Undertake other duties as directed that meet relevant standards and recognised practice.
· Agree to provide evidence of a valid employment Working with Children Check and provide the necessary details for East Grampians Health Service to undertake a national Police check. Also provide a National Disability Insurance Scheme (NDIS) worker check or the necessary details (if required). 
· Identify and report incidents, potential for error and near misses and supports staff to learn how to improve the knowledge systems and processes to create a safe and supportive environment for staff and patients, consumers and visitors
· Contribute to a positive and supportive learning culture and environment for health professional students and learners at all levels.
· Participate in all mandatory education and orientation sessions as outlined by EGHS.

East Grampians Health Service is an equal opportunity employer and is committed to providing for its employees a work environment which is free of harassment or discrimination. 

EGHS reserves the right to modify position descriptions as required. Staff will be consulted when this occurs.
Responsibilities and Major Activities 
· Actively participate in the development, implementation and evaluation of the Grampians Pyrenees Regional Prevention Plan 
· Deliver health promotion strategies that align with the key health promotion priorities in the above plans with a primary prevention focus
· Support the Oral Health team with the Smiles for Miles program
· Develop, strengthen and maintain collaborative relationships with key stakeholders, including but not limited to the allied health team, councils, Public Health Units, community groups, local businesses, organisations and schools
· Attend relevant meetings, conferences, workshops and training which align with regional priorities and plans as required
· Contribute to organisational capacity building for health promotion and primary prevention.
· Participate in student supervision as appropriate
· Develop and participate in projects related to health promotion priorities and staff wellbeing

Key Performance Indicators 
· Demonstrates practice within the Vision, Purpose and Values of EGHS.
· Demonstrate an ability to work and communicate with a wide range of stakeholders
· Develop clear and achievable project / action plans with appropriate consultation 
· Strategies implemented in a systematic and timely way, meeting all milestones and deliverables including project outcomes
· Contribute to the preparation of reports and related materials to ensure timely submission to DFFS.
· Keep up to date with health promotion literature and apply evidence based practice and emerging trends.
· Participate as an active member of  the community services team.
Key Selection Criteria 

Essential Criteria: 
1. A tertiary qualification in health promotion, relevant clinical discipline (e.g. Allied Health), public health, community development, education or project management
2. Demonstrated outcomes in project implementation
3. Demonstrated skills and experience in current health promotion and prevention planning, implementation and evaluation methods
4. Commitment to working within a social model of health and demonstrated knowledge and understanding of health promotion literature, evidenced based practice and emerging trends
5. Knowledge and understanding of local and regional health issues and inequities preventing population groups from obtaining good health
6. Strong organisational skills including capacity to be proactive and use initiative, set priorities and to plan and act to achieve desired outcomes within specific timeframes.
7. Highly developed interpersonal and communications skills and ability to develop strong effective relationships and partnerships with internal and external stakeholders.
8. A current Victorian drivers licence

Must comply to having or completion of:
· National Police Check (renewed every 3 years) 
· Working with Children Check (renewed every 5 years)
· Immunisation requirements (annually) 

Desirable Criteria 
· Post graduate qualifications in project management, business management or leadership or working towards same
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