
	

	Position Title
	Exercise Physiologist

	Position Number
	

	Department
	Community Services

	Classification
	Dependant on qualification

	Agreement 
		 Victorian Public Health Sector (Health and Allied Services, Managers and Administrative Workers) Single Interest Enterprise Agreement 2021 – 2025  

	Reports to:
	Allied Health Manager
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Position Purpose:
To
· Provide exercise therapy to clients of East Grampians Health Service within the Australian Exercise Physiologists (AEP) scope of practice 
· Assess individual clients for entry into exercise classes and supervise a broad range of exercise classes including Mindful movers, general exercise, Fall prevention, Cancer wellness and staff exercise 
· Plan, implement and deliver assigned health promotion activities as they arise

Department / Unit Specific Overview
EGHS Community Health Centre provides primary care to the Ararat and district community with Dental, Physiotherapy, Exercise Physiology, Occupational Therapy, Podiatry, Speech Pathology, Dietetics, Diabetes Education and Social Work services. While most of the care is delivered from our Community Health Centre, clinicians also provide outreach clinics to Willaura; Bush Nursing Centres; and Budja Budja Aboriginal Co-operative; Allied Health and Dental teams also support other EGHS departments including our In Patient Unit, Community Nursing and Residential Aged Care Facilities. Our centre hosts speciality clinics for visiting services and surgeons and is co-located with Ararat’s Maternal Child Health Nurse service.   

Our Values 
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	Integrity
	We value integrity, honesty and respect in all relationships
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	Excellence
	We value excellence as the appropriate standard for all services and practices
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	Community
	We respect the dignity and rights of our community and    acknowledge their beliefs, regardless of their cultural, spiritual or socioeconomic background
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	Working Together
	We value equally all people who make a contribution to EGHS to achieve shared goals

	
	
	

	[image: Description: Description: S:\Health Information Management\EGHS Icons\EGHS_Learning_Culture.jpg]
	Learning Culture
	We strive to continually lead and develop through education, training, mentoring and by teaching others.



Organisational Context
East Grampians Health Service (EGHS) is a rural health service located in Ararat and Willaura in Western Victoria. EGHS is an integral part of a thriving community and is committed to providing quality health and wellbeing services to people of all backgrounds. 

Serving a diverse community, EGHS delivers an extensive range of acute, residential, home and community based services. We strive to continually improve our services to best meet the needs of our patients, consumers and the community.

Our Vision
East Grampians Health Service will improve the health, wellbeing and the quality of life for our community.

Our Purpose
To meet people’s health needs through leadership, strong partnerships and wise use of resources.

Strategic Actions
01. Develop a model of care for community-based chronic disease management 
02. Proactively plan and extend: 
· The Better At Home initiatives 
· The In-home Aged Care Program 
03. Establish a partnership mechanism to address care improvements that intersect with primary and community care 
04. Implement the EGHS: Willaura Healthcare Service Model 
05. Develop a digital health strategy which incorporates a coordinated approach to utilising telehealth for specialist services, virtual rounds, e-health solutions and is consistent with Grampians Rural Health Alliance (GRHA) goals and objectives 
06. Develop and implement a capacity plan which incorporates: 
· Enhanced surgical services 
· A sustainable model for maternity services 
· Enhanced Urgent Care services
07. Proactively plan an integrated aged care service model inclusive of recommendations coming from the Royal Commission into Aged Care 
08. Refine the EGHS workforce strategy to align with changes in service delivery across the organisation 
09. Develop a research strategy that positions EGHS as a destination for rural health research 
10. 	Map and review the value exchange for all of EGHS partnerships and establish appropriate governance mechanisms for all partnerships consistent with the Victorian Health Service Partnership approach 
11.	Establish formal role delineation with partner health services for medical, maternity and surgical services 
12.	Review all existing pathways of care where more than one service provider is identified and act on gaps.
Organisational Responsibilities 
· Be aware of and work in accordance with EGHS policies and procedures, including:
Victorian Public Sector - Code of Conduct 
Confidentiality, Security and Management of Information - SOPP 24.02
Hand Hygiene - SOPP 70.18
Occupational Health and Safety - SOPP 72.09
Person Centred Care - SOPP 60.20
Safety - SOPP 72.13
Performance Development policy - SOPP 35.27
Risk Management - SOPP 74.01
Child Safe – SOPP 57.24 
· Be respectful of the needs of patients, consumers, visitors and other staff and maintain a professional approach in all interactions, creating exceptional experiences.
· Be aware of the National Safety and Quality Health Service Standards and all other standards as it relates to your area of work and associated accreditation.
· Undertake other duties as directed that meet relevant standards and recognised practice.
· Agree to provide evidence of a valid employment Working with Children Check and provide the necessary details for East Grampians Health Service to undertake a national Police check. Also provide a National Disability Insurance Scheme (NDIS) worker check or the necessary details (if required). 
· Identify and report incidents, potential for error and near misses and supports staff to learn how to improve the knowledge systems and processes to create a safe and supportive environment for staff and patients, consumers and visitors
· Contribute to a positive and supportive learning culture and environment for health professional students and learners at all levels.
· Participate in all mandatory education and orientation sessions as outlined by EGHS.

East Grampians Health Service is an equal opportunity employer and is committed to providing for its employees a work environment which is free of harassment or discrimination. 

EGHS reserves the right to modify position descriptions as required. Staff will be consulted when this occurs.
Responsibilities and Major Activities 
· Provide exercise physiology assessment and treatment to clients independently in a safe environment. This may include video conferencing or face-to-face consultation as appropriate.
· Complete documentation of this assessment and treatment in the patient’s electronic medical record (OPAL) and statistics in ISOFT calendar
· Provide feedback to the referrer promptly
· Coordinate /provide input into shared support plans for clients as appropriate
· Collaborate with EGHS staff and external organisations to provide the best outcomes for clients advocation for the client as required
· Work within the strategic direction of EGHS.
· Keep in touch with team and community services issues by reading and contributing to team and community services meetings as appropriate




Key Performance Indicators 
· Demonstrates practice within the Vision, Purpose and Values of EGHS
· Completion of all mandatory education requirements and ongoing professional development
· Performance Development Plan (PDP) completed annually 
· Measured in accordance with the capabilities outlined in the Victorian Allied Health Capability Framework appropriate to classification
· Actively participates in staff meetings and events displaying teamwork and professionalism.
· Consults with senior staff, understands own clinical limitations and takes accountability of own actions. 
· Responds to feedback from clients, colleagues and external organisations
· Clinical utilisation time/productivity maintained at agreed rate appropriate to classification. 


Key Selection Criteria 

Essential Criteria: 
· [bookmark: _Hlk198729047]Must hold a Graduate Diploma or Masters in Clinical Exercise Physiology and have current AEP registration.
· Well-developed communication and interpersonal skills 
· Demonstrated commitment to holistic patient centred care 
· Demonstrated ability to contribute and practice collaboratively as part of a multidisciplinary team 
· Demonstrated sound level of clinical skills and ability to work safety within scope of practice 
· Commitment to flexibility and innovation in practice including an evidence-based approach to care 
· Demonstrates strong computer literacy skills
· Current drivers’ licence
· 1st aid certificate


Must comply to having or completion of:
· National Police Check (renewed every 3 years) 
· Working with Children Check (renewed every 5 years)
· Immunisation requirements (annually)
· NDIS Worker Check

Acknowledgement
	Employee Name

	Employee Signature
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	Manager Name
	Christine Perry

	Manager Signature 
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	Developed Date (MM,YY)
	05/25

	Developed By Name Christine Perry
	Allied Health Manager

	Date of next review (12 months)
	05/26
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